
 
 
 
 
 
 
 

 TOWN OF GREAT BARRINGTON 
 MASSACHUSETTS 
 __________ 
 
 OFFICE OF THE TOWN MANAGER 

Town Hall, 334 Main Street 
Great Barrington, MA 01230 

 
Telephone: (413) 528-1619 x2900 

                  Fax: (413) 528-2290 
 
 

Mark Pruhenski 
Town Manager 
 
E-mail: mpruhenski@townofgb.org 
www.townofgb.org 

 
Selectboard Meeting via Zoom 

Order of Agenda for Monday, November 8, 2021, at 5:00 PM 
 

Please click the link below to join the webinar: 
https://us02web.zoom.us/j/83272762435?pwd=SEk3RkRtZGVldDBXcVRJelQwMnEyUT09 
Webinar ID: 832 7276 2435  Passcode: 449955 Dial-in, audio-only: (929) 205 6099 
Pursuant to Governor Baker’s March 12, 2020 Order Suspending Certain Provisions of the Open Meeting Law, G.L. c. 30A, §18, and the Governor’s 
June 16, 2021 Revised Order extending remote participation by all members in any meeting of a public body, this meeting of the Great Barrington 
Selectboard will be conducted via remote participation to the greatest extent possible. Specific information and the general guidelines for remote 
participation by members of the public and/or parties with a right and/or requirement to attend this meeting can be found on town’s website, at 
www.townofgb.org . For this meeting, members of the public who wish to listen to the meeting may do so in the following manner: See instructions 
at the top of the agenda. No in-person attendance of members of the public will be permitted, but every effort will be made to ensure that the public 
can adequately access the proceedings in real time, via technological means. 

 *****ALL VOTES ARE ROLL CALL***** 
1. CALL TO ORDER SELECTBOARD AND PLANNING BOARD JOINT MEETING. 

a. Proposed Short-Term Rental of Residential Properties 
b. Citizen Speak Time 
c. Media Time 

2. ADJOURNMENT OF JOINT MEETING 
 

3. CALL TO ORDER SELECTBOARD REGULAR MEETING  
 

4. APPROVAL OF MINUTES 
a. August 3, 2021 
b. October 12, 2021 
c. October 25, 2021 

 
5. SELECTBOARD’S ANNOUNCEMENTS/STATEMENTS 

 
6. TOWN MANAGER’S REPORT 

a. Housatonic Water Works 
b. Winter Parking Ban–Nov. 15th to March 31st 
c. Division Street Bridge 
d. Housatonic Community Center Meeting Rm. and WIFI/Hotspot 

  

http://www.townofgb.org/
https://us02web.zoom.us/j/83272762435?pwd=SEk3RkRtZGVldDBXcVRJelQwMnEyUT09


7. LICENSES AND PERMITS 
a. Thomas Kresse for permission to install a driveway at 30 High Street.  

 
b. Betsy Andrus, Southern Berkshire Chamber of Commerce for a one day temporary 

entertainment license for the Annual Holiday Stroll on Saturday, December 11, 2021from 
3:00 PM to 8:30 PM. 
 

c. Steven Hayward for National Grid, pole petition for Long Pond road to install one pole in 
the public right of way approximately 5250 feet north of the centerline of the intersection 
of Division Street and abut property at 265 Long Pond Road. 

 
d. Kat Hand, Berkshire Cider Project for a special Farmer Winery License to sell hard cider 

at the Grown Farmer’s Market at the Housy Dome - 1064 Main Street, Housatonic starting 
on November 20, 2021 from 10:00 AM to 2:00 PM, every third Saturday of the month 
through April 2022. 
 

8. NEW BUSINESS 
a. Cannabis Retailer Introductions 
b. License Agreement for 123 Main Street 
c. Civil Service–Great Barrington Police Department (discussion) 
d. 2022 Town Meeting/Election Calendar- Town Clerk 
e. Electioneering during Early Voting & Absentee Voting for All Elections 
f. Parking limits for holiday season November 26 through December 31st 
g. Approval of Bond Sale 

 
9. CITIZEN SPEAK TIME 

Citizen Speak Time is an opportunity for the Selectboard to listen to residents. Topics of 
particular concern or importance may be placed on a future agenda for discussion. This 
time is reserved for town residents only unless otherwise permitted by the chair, and 
speakers are limited to 3 minutes each. 

10. SELECTBOARD’S TIME 
 

11. MEDIA TIME  
 

12. ADJOURNMENT 
 
NEXT SELECTBOARD MEETING
November 15, 2021 November 22, 2021 December 13, 2021 

 
Mark Pruhenski, Town Manager 
Pursuant to MGL. 7c. 30A sec. 20 (f), after notifying the chair of the public body, any person may make a video or audio recording of an open 
session of a meeting of a public body, or may transmit the meeting through any medium.  At the beginning of the meeting, the chair shall inform 
other attendees of any such recordings.  Any member of the public wishing to speak at the meeting must receive permission of the chair.  The 
listings of agenda items are those reasonably anticipated by the chair, which may be discussed at the meeting.  Not all items listed may in fact be 
discussed and other items not listed may be brought up for discussion to the extent permitted by law. 
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PERSONNEL SELECTION – POLICE OFFICERS 

Great Barrington Police Hiring Procedure 
POLICY & PROCEDURE NO. 

4.23 

 
ISSUE  
DATE:     

 
EFFECTIVE 
DATE:    

MASSACHUSETTS POLICE 
ACCREDITATION STANDARDS 

REFERENCED: 22.3.1, 31.3.3, 31.3.4, 32.1.1, 
32.1.2, 32.1.3, 32.1.4, 32.1.5, 32.1.6, 32.1.7, 

32.2.1, 32.2.2, 32.2.7, 32.2.8, 32.2.9 

 
REVISION 
DATE:   

 
BACKGROUND: 
 
In 1932, Great Barrington Town Meeting placed the Great Barrington Police Department 
under the civil service system of the Commonwealth of Massachusetts.  For almost 100 
years, all police officers hired by the Town of Great Barrington were taken from certified 
lists provided by civil service.  In XXX 2022, A Town Meeting removed the Police 
Department from civil service.  Effective XXXXX the recruitment, testing, and selection of 
suitable candidates for appointment as police officers is the responsibility of the Chief of 
Police.  The Town Manager of the Town of Great Barrington is the appointing authority 
for new police officers and makes appointments of candidates presented to them by the 
Chief of Police. 
 
The civil service system was originally designed to protect the police hiring system from 
manipulation and undue influence while taking into account such factors as residential 
and veterans preferences.  Without such a system in place, and in the interests of 
attracting and selecting only the best candidates as police officers, it becomes 
imperative that public officials and members of the department strictly adhere to a set of 
standard protocols.   
 
APPLICABILITY: 
 
This policy applies to all members of the Great Barrington Police Department who are 
police officers as defined in Massachusetts General Law Chapter 41 § 98. 
 
This policy is intended to be consistent with any and all applicable laws.  If any part of 
this policy is inconsistent with the law, that part of the policy shall be considered invalid, 
and the remaining provisions of the policy shall be construed so as to be consistent with 
the law. 
 
 
 



POLICY 4.23  SELECTION OF PERSONNEL 

 
POLICY: 
 
The primary goal of the Great Barrington Police Department is to select only the finest 
candidates so as to further the Department’s standards of excellence.  The Department 
will strive to attract candidates from diverse backgrounds and cultures, and will give 
priority to residency in the Town of Great Barrington, military service, education, 
character, and public service in the selection of new officers. 
 
No candidate shall be recommended by the Chief of Police for appointment, or 
appointed by the Town Manager, unless the candidate has been processed according to 
this policy.   
 
No candidate will be denied employment based upon any discriminatory criteria, 
including, but not limited to, their sex or sexual orientation, race, religion, nationality or 
union membership. 
  
PROCEDURES: 
 
The Great Barrington Police Department will select new police officers according to the 
procedures set out below.  All members of the Department assigned to the recruitment, 
testing, investigation, and selection of new police officers shall commit themselves to 
hiring only the finest candidates, and to furthering the Department’s standards of 
excellence.  Town employees who are relatives of any candidate will be excluded for any 
aspect of the hiring process.   
 
The Chief of Police is responsible for the selection of police officer candidates for 
recommendation to the Town Manager and will designate a police officer of command 
rank to serve as the Selection Coordinator, who will be responsible for overseeing the 
entire selection process. 
 

The elements of the selection process are listed below and it will be the 
responsibility of the Selection Coordinator to ensure that they are administered, 
scored, evaluated, and interpreted in a uniform manner.  [32.1.1, 32.1.2, 32.1.3] 

 
1. The Great Barrington Police Department will conduct a recruiting campaign 

prior to administering a written entrance examination.  Information about the 
exam, including its date, time, and location, along with information about how 
one would go about applying to take it, will be disseminated to the community 
via the media, social media and the News File maintained by the 
Massachusetts Department of Criminal Justice Information Services.  The 
position description maintained by the Town of Great Barrington Police 
Department is the official description of the duties and responsibilities of the 
position. 

 
2. The Chief of Police will select a vendor to administer the written entrance  
examination to qualified candidates.  An exam will be held every two years or as 
needed. The results of the exam will be valid for two years from the date of 
exam. In order to take the examination, the candidates must meet the following 
minimum criteria: 



POLICY 4.23  SELECTION OF PERSONNEL 

 
a. Not be a convicted felon; 
b. Be at least 21 years of age at the time of examination; 
c. Have a Massachusetts driver’s license; 
d. Have the ability to obtain a Massachusetts License to Carry a 

Firearm; 
 
3. The passing grade of the examination will be 70.     

  
4. Upon obtaining a passing score of 70, the following points will be added to 

the written score.  
 

• Military Veteran Status: 2 points 
• Established residency within the town of Great Barrington for the 

year preceding the exam date: 2 points 
• College degree: Masters 3 points/ Bachelor’s 2 points/  

Associate’s 1 point 
 

 
5. The results will be broken down into three tiers to move to the next step of the 

process.  If no viable candidates are considered for employment from the 
top tier, then candidates from the next tier will proceed to the next step of 
the selection process.  The tiers are as follows: 
 

• Tier 1: scores of 90-100 
• Tier 2: scores of 80-89 
• Tier 3: scores of 70-79 

 
6. Candidates who pass the examination, or who fall in one of the excepted 

categories below, will be considered for further processing based on the 
criteria below (not necessarily in any order of importance): 

 
1. A former Great Barrington police officer, who separated from 

the department in good standing, may apply to rejoin the 
department as a reinstatement. 

 
7. The top tier of desirable candidates shall be checked for Massachusetts and 

interstate criminal history, and a driver’s history. If the checks do not 
reveal any issues candidates will move to the second step in the process 
and participate in a preliminary interview.   

 
 

8. Preliminary interviews will be conducted to determine which candidates will 
move forward in the interview process.  A preliminary interview panel 
consisting of the Chief, Command Staff member, a patrolman mutually 
agreed upon between the Chief and the Patrolman’s Union, and any other 
persons as the Chief sees fit will conduct preliminary interviews. 

 



POLICY 4.23  SELECTION OF PERSONNEL 

9. When a candidate indicates they are willing to accept the position, they will 
be informed of the remaining elements of the selection process and the 
expected duration. [32.1.4]. 

 
10. Candidates selected for further consideration must submit a completed 

background investigation packet, sign an Authorization for Release of 
Information Form, and produce any required documentation (e.g. 
Massachusetts driver’s license, high school diploma, military record, etc.). 

 
11. Omissions or deficiencies in the submission of information may be used to 

disqualify a candidate.  However, minor omissions or deficiencies on the 
form may be corrected prior to the interview process so long as there is 
not a finding that there was an intent to withhold information.  [31.3.4] 

 
12. Candidates failing to complete the application or produce the required 

documentation within the required time frame will be disqualified from the 
selection process. 

 
13. No applicant will continue to the next step in the process until they have 

successfully completed the previous step. 
 
14. An applicant who fails to pass at any step will be notified in writing as soon as 

possible. [31.3.3, 32.1.5] Candidates who fail a step are welcome to 
reapply when the next exam is given.  [32.1.4] 

 
15. All candidates will be required to submit to a drug and alcohol screen during 

the application process. 
 
16. A thorough investigation of each candidate will be conducted.  The 

investigation will include, at a minimum, the verification of a candidate’s 
qualifying credentials, a criminal history records check, Registry of Motor 
Vehicles checks, an employment history check, verification of at least five 
(5) personal references of the candidate, and interviews with previous 
employers, coworkers, and current and past neighbors.  [32.2.1a-c]  

 
17. The Chief of Police will select police officers to participate in the screening 

process as background investigators.  These officers will be responsible 
for conducting background investigations and submitting written reports 
on all applicants.  Once selected, the officers will receive training on the 
duties and responsibilities of a background investigator. [32.2.2] 

 
18. Oral interviews will be conducted with the selected candidates who 

successfully pass the background investigation.  The interview panel will 
consist of the Town Manager, the Chief of Police, and one command level 
police officers selected by the Chief of Police.  
 

19. The same general questions will be asked of each candidate and their 
responses will be rated and recorded on a standardized form.  [32.1.3] 

 



    PROMOTIONS 

Great Barrington Police Promotional 
process 

POLICY & PROCEDURE NO. 
4.18 

 
ISSUE  
DATE:   

 
EFFECTIVE 
DATE:   

MASSACHUSETTS POLICE 
ACCREDITATION STANDARDS 

REFERENCED:  34.1.1, 34.1.2, 34.1.3, 
34.1.5, 34.1.6, 34.1.7 

 
REVISION 
DATE:    

 
 
BACKGROUND: 
 
This policy applies to promotions of sworn personnel to the rank of sergeant, Deputy 
Chief, and Chief.   
 
The Great Barrington Police Department’s commitment to developing employees to take 
on increasing levels of authority, responsibility, and leadership is embodied in 
promotions. Eligible candidates have an opportunity to apply and participate in the 
promotion process as set forth in this policy. 
 
Promotions are based upon the merits of the individuals and their personal performance 
in the promotion process, and never on favoritism or seniority alone. A promotion is an 
investment in the future, not only for the department, but also for the employees who will 
be supervised and guided by the promoted officer. 
 
POLICY: 
 
It is the policy of this Department to recommend promotions based upon an employee’s 
training, experience and merit.  The Town Manager of the Town of Great Barrington is 
the Appointing Authority.  No candidate shall be recommended by the Chief of Police for 
appointment, or appointed by the Town Manager, unless the candidate has been 
processed according to this policy.   
 
No employees will be denied promotion based upon any discriminatory criteria, 
including, but not limited to, their sex or sexual orientation, race, religion, nationality or 
union membership. 
 
PROCEDURES: 
 
Promotions of sworn personnel to the rank of Sergeant or Deputy Chief are processed 
under the direction of the Chief of Police.  The Chief’s responsibilities shall include: 
[34.1.1] [34.1.2] 
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1. Posting written announcements of any scheduled promotional opportunities; 

[34.1.5] 
 
2. Coordinating with any companies or consultants contracted to participate in the 

promotion process; 
 
3. Protecting the integrity of the promotional process by ensuring that all 

promotional materials, documents, scores, and completed evaluations remain 
confidential and kept in a secure location; and 

 
4. Maintaining copies of active promotion lists. 
 
Testing and scoring materials shall not be left unattended and materials not under the 
immediate and direct control of a person authorized to possess them shall be kept in a 
secure area approved by the Chief.  [34.1.3(h)] 
 
Promotional materials shall be retained for the officer’s duration of employment. These 
include: 
 
1. Interview questions and score sheets; and 
 
2. Assessment center questions, exercises, evaluations and other related materials;  
 
Notice of a Promotional Exam [34.1.5] 

 
The Chief shall advise all eligible personnel of an upcoming promotional exam no 
fewer than 60 days in advance of the test date by: 
 
1. Posting the notice in a prominent place; and 
 
2. Forwarding the notice to officers via the town email. 

 
Officers out sick or injured, on administrative or other leave, or on active military 
duty, or otherwise not likely to receive notice shall be mailed a copy of the 
examination notice.  
 
All officer will be advised of the reading list of text books and material that will be 
needed for the preparation of the exam.  The reading list will not be changed less 
than 30 days prior to an exam.  Questions on case law and statute law will not 
take into account law changes occurring fewer than 90 days prior to the exam. 

 
 
 
 
Eligibility [34.1.3(a)] [34.1.6(c)] [34.1.3(g)] 

 
To be eligible for promotion to the rank of Sergeant the candidate must be a 
permanent member of this department with a minimum of three years of 
completed service as a full-time patrolman or detective.  To be eligible for 
promotion to the rank of Deputy Chief the candidate must be a permanent 
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member of this department and should have a minimum of one year of service in 
the rank directly below Deputy Chief. If 3 members of the rank directly below are 
not available, the eligibility will be opened up to the next lower rank. The 
minimum qualification in the lowest rank of patrolman for consideration will be 10 
years of service within the department. 
 
 

Promotional Examination Process 
 
All candidates shall undergo an examination process which shall be developed 
by a reputable testing organization with recognized experience in developing, 
implementing, and scoring promotional examinations for police officers in 
Massachusetts.  Tests shall be designed to identify the most qualified candidates 
for the tested positions.  The form of the examinations shall be determined by the 
testing organization, in conjunction with the Chief of Police.  The examination 
shall include a written exam, interviews, assessment center exercises, or any 
other means which fairly and objectively assess the skills and abilities of 
candidates for the promotional position. 
 
Whatever form of examination is used, the testing organization must certify that it 
is a valid measure of the skills and abilities to perform the duties of the 
promotional position. 
 

Promotional Process for the Rank of Sergeant 
 
An assessment center for sergeant will be given as necessary to maintain the 
required department staffing levels.   
 
The town shall use an assessment center as the sole process for filling a 
Sergeants vacancy. 
 
Association members who participate in the assessment center and complete the 
process will be required to pay not more than $100.00 for the reading material to 
prepare for the assessment center and assessment center application fees.  
 
To be eligible to participate in the assessment center you must have no less than 
three years’ of full time experience working for the Great Barrington Police 
Department  
 
The town will follow all guideline established in the memorandum agreement 
dated February 8, 2008, except for #1, 3, 4 (addressed above) 

 
 
Promotional Process for the Rank of Deputy Chief 
 

An exam for Deputy Chief will be given as necessary to maintain the required 
department staffing levels.   

 
The town shall use an assessment center as the sole process for filling a Deputy 
Chief vacancy. 
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To be eligible to participate in the assessment center you must have no less than 
one years’ experience in the rank directly below Deputy Chief. Or if 3 members of 
the rank directly below are not available the eligibility will be opened up to the 
next lower rank. The minimum qualification in the lowest rank of patrolman for 
consideration will be 10 years of service within the department. 
 

 
Appeals Process [34.1.3(e)] 

 
 A candidate may appeal an exam question, or any other portion of the 
promotional process, in writing to the Chief of Police within  five business days of the 
promotional process being appealed.  The employee shall be advised of the results of 
the appeal in writing within ten business days of the receipt of the appeal.   
 
If the written exam provider has an internal appeals process that process will be utilized 
first by a candidate, and if after the appeal review the candidate is still unsatisfied, a 
written request can be submitted, in writing, to the Chief of Police or their designee. All 
appeals will need to explain in detail reason for the appeal and any supporting 
documentation. 
 
Appeals regarding the exam shall be limited to the fairness and impartiality of the written 
exam, whether the question asked are clear and as to whether the answers are correct. 
 

 
Assessment Centers [34.1.3(c)] 

 
 Assessment centers as described above shall be used as part of the promotional 
process to rank each candidate. 

 
Candidate Interviews 

 
The interview panel will consist of the Town Manager, the Chief of Police or their 
representative, and one command level police officer selected by the Chief of 
Police.  Interviews shall be conducted from a prepared list of questions and the 
members of the oral board will rate the responses.  [34.1.3(d)] 

 
Candidate Selection [34.1.6(e)] 
 

The Chief of Police shall make a recommendation for promotion to the Town 
Manager from the list of eligible candidates based on the following criteria: 
 
1. Job related experience; 
 
2. Performance evaluation in his/her present position, including contributions 

to the Department; 
 

3. Supervisory evaluation of the employee’s promotion potential; 
 

4. Score on promotional exam; 
 
5. Performance in the candidate interview; 
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6. Sick leave record; 

 
7. Formal education; 

 
8. Training and education through career development; 

 
9. Disciplinary record of the employee; 

 
10. Attitude toward the Department and police work; and 

 
11. Work ethic and initiative. 

 
Final Selection 

 
The Town Manager shall determine the final selection of a candidate for 
promotion.   
 
There will be a probationary period of six months for all new promotions. [34.1.7] 



2022 Town Meeting/Election Calendar 
 
 

Selectboard Open Citizen Petition Time Monday, January 3, 2022 

Selectboard Close Citizen Petition Time Tuesday, February1,2022 

Nomination Papers Available in Clerk’s Office Tuesday, February 1, 2022  
 
Last Date to obtain nomination papers (5:00 pm) Friday, March 18, 2022 

 
Last Day to submit nomination papers (5:00 pm) Tuesday, March 22, 2022 

  Planning Board to have completed all 
Public Hearings by this date Thursday, March 24, 2022 

 
Last Day to Object or Withdraw Nomination Thursday, April 7, 2022 

Selectboard approves Final Warrant Monday, April 11, 2022 
 
Last Day to register to vote (until 8:00 pm) Tuesday, April 12, 2022 
 
Last Day to have warrants printed Wednesday, April 20, 2022 

 
Last Date to post Warrant Monday, April 25, 2022 

 
Town Meeting @ Monument Mountain 6:00 pm Monday, May 2, 2022  

 
Town Meeting @ Monument Mountain 6:00 pm 
(Night 2 if needed) Thursday, May 5, 2022 

 
Town Election Tuesday, May 10, 2022 
8:00 am- 8:00 pm 



 
 
 
 
 
 
 

 TOWN OF GREAT BARRINGTON 
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 __________ 
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Town Hall, 334 Main Street 
Great Barrington, MA 01230 

 
Telephone: (413) 528-1619 x2100 

                  Fax: (413) 528-1026 
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Town Clerk 
 
E-mail: jmessina@townofgb.org 
www.townofgb.org 

 
EXECUTIVE SUMMARY 

 
TITLE: Electioneering During Early & Absentee Voting For All Elections  
 
BACKGROUND: General Law Chapter 54, Section 65 prohibits electioneering (the display or distribution 
of material intended to influence the action of voters) at or within 150 feet of the entrance of polling places at 
an election of federal, state or local offices. Chapter 54 only includes Election Day and does not include the 
period for in-person absentee voting or the Early Voting Period.  
 
The attached proclamation prohibits electioneering on Town Hall property or within 150 feet of the Town 
Hall entrance where early voting occurs for Great Barrington voters. The closest areas that electioneering 
could occur per the 150 foot rule would be the corner of Castle Street & Main Street (the north side corner), 
across the street on the sidewalk in front of Wheeler & Taylor and the sidewalk on the south side of the 
Hellman Shearn & Arienti LLP building located at 342 Main Street. 
 
FISCAL IMPACT:  N/A 
  
RECOMMENDATION:   The Selectboard adopts the following regulation for the period designated for 
in-person absentee voting and the Early Voting Period: No poster, card, handbill, placard, picture or 
circular intended to influence the action of the voter, other than those expressly authorized by G.L. c. 54, 
§65, shall be posted, exhibited, circulated or distributed in the Town Clerk’s office, in the building where 
the Town Clerk’s office is located, on the walls thereof, on the premises on which the town offices at 334 
Main Street stand, or within one hundred and fifty feet of the building entrance door to said Town offices. 
 
 
PREPARED AND REVIEWED BY: ________________________________________  
       Jennifer L. Messina, Town Clerk  
 
APPROVED BY: ________________________________________________________ 
   Mark Pruhenski, Town Manager 
 
DATE:  October 28, 2021 

http://www.townofgb.org/


 
 
 
 
 
 
 

 TOWN OF GREAT BARRINGTON 
 MASSACHUSETTS 
 __________ 
 
 SELECTBOARD 
 

Town Hall, 334 Main Street 
Great Barrington, MA 01230 

 
Telephone: (413) 528-1619 x2900 
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ELECTIONEERING DURING EARLY & ABSENTEE VOTING FOR ALL 
ELECTIONS 

WHEREAS, Chapter 54, Section 65 of the General Laws of Massachusetts prohibits “electioneering” (the 
display or distribution of material intended to influence the actions of voters) at or within 150 feet of the 
entrance of polling places at an election of federal, state, or local offices; 
 
WHEREAS, an increasing percentage of Great Barrington voters are taking advantage of their right and 
opportunity to vote in-person by absentee ballot or during the Early Voting Period established by the 
Legislature, and come to the Town offices at 334 Main Street in order to obtain absentee ballots or cast 
early votes; 
 
WHERAS, such voters should be given the same right and opportunity to cast or obtain ballots free of 
electioneering activity as is enjoyed by voters who cast their vote on the day of the election; 
 
WHEREAS, observance of the 150- foot rule established by Chapter 54, Section 65 at the Town offices 
during in-person absentee voting or the Early Voting Period would not unduly restrict the ability of a 
person to display or distribute campaign messages to prospective voters approaching the Town offices; 
and 
 
WHERAS, the Selectboard has the care, custody, and control of the Town offices at 334 Main Street and 
the surrounding sidewalks, and may regulate activity thereon; 
 
NOW, THEREFORE, the Selectboard adopts the following regulation for the period designated for in-
person absentee voting and the Early Voting Period: No poster, card, handbill, placard, picture or circular 
intended to influence the action of the voter, other than those expressly authorized by G.L. c. 54, §65, 
shall be posted, exhibited, circulated or distributed in the Town Clerk’s office, in the building where the 
Town Clerk’s office is located, on the walls thereof, on the premises on which the town offices at 334 
Main Street stand, or within one hundred and fifty feet of the building entrance door to said Town offices. 
Given under our hands this 8th Day of November 2021. 
 
_____________________________         ____________________________ 
    
_____________________________    ____________________________ 
    
_____________________________        Great Barrington Selectboard 
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